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Abstract

Non-formal education is important for people to renew themselves, to better adapt
to the new conditions brought by social differentiation, and to complete some of their
deficiencies in formal education. Since it includes individuals with age, education level,
desire to learn, gender and different needs, it shows a very comprehensive and heterogeneous
feature. The aim of non-formal education is to enable individuals to increase their abilities
and at the same time to provide basic education opportunities to individuals who lack formal
education. Information is also shared to help them solve personal problems. Non-formal
education opens vocational courses for adults and especially women. Public Education
Centers are the largest non-formal education institutions in Turkey. Establishment works
have been started throughout the country since 1956 and its activities continue in provinces
and districts. These centers help individuals develop and mature on issues such as ignorance,
illiteracy, outmoded behaviors and beliefs, and abandonment of unreasonable behaviors. In
addition, non-formal education activities are quite extensive due to the different expectations
and needs of individuals from different statuses of the society, such as peasants, urbanites,
workers, employers, farmers, tradesmen, housewives, and self-employed. Since the Public
Education Centers mostly consist of female teachers specialized in women's handicrafts and
clothing, the courses opened are mostly for these fields. In this study, within the scope of
previous data, the activities of Public Education Centers courses in Turkey, the participation
of women in the workforce, some activities carried out within the scope of non-formal
education on hobby development and their importance were examined. In addition, it is
aimed to contribute to the scientific studies that will be carried out later on Public Education
Centers and women's employment.

Keywords: Non-Formal Education, Public Education Centers, Course, Women

! Lecturer, University of Trakya, Vocational School of Edirne Social Sciences, Department
of Accounting Tax, arabacih@hotmail.com Orcid: 0000-0003-0212-6590

2 Assoc. Prof. Dr.,University of Trakya, Faculty of Education, Department of Mathematics
and Science Education, nurcanozkan@hotmail.com, ORCID: 0000-0001-5045-6186

Atif/Citation: Arabaci, H. & Ozkan, N. (2023). An Overview on Women’s Development in
Non-Formal Education (Public Education Centers). Meri¢ Uluslararast Sosyal ve Stratejik
Arastirmalar Dergisi, 7(18), 24-47.

24



An Overview on Women’s Development... The Meric Journal Cilt:7 Say1:18 Y11:2023

YAYGIN EGITIMIN (HALK EGITIMi MERKEZLERI)
KADIN GELIiSiMi UZERINE GENEL BiR BAKIS

Ozet

Yaygin egitim insanlarin kendilerini yenilemelerini, toplumsal farklilasmanin
getirmis oldugu yeni kosullara daha iyi adapte olmalarini ve orgiin egitimde olusan bazi
eksikliklerini tamamlamalar: yoniinden onemlidir. Yas, egitim diizeyi, 6grenme istegi,
cinsiyet ve farkl ihtiyaglar: bulunan bireyleri hedef kitlesine aldigi icin ¢ok kapsamli ve
heterojen ozellik gostermektedir. Yaygin egitimin amact bireyin yeteneklerini arttirmasini
saglamak ve ayni zamanda 6rgiin egitimi eksik olan bireylere temel egitim imkani sunmaktir.
Kisisel sorunlart ¢ozmeleri yoniinde bilgiler de paylasiimaktadwr. Yaygin egitim i¢erik olarak
yetiskin bireyler ve dzellikle de kadinlar igcin meslek edindirme kurslari agmaktadir.
Tiirkiye 'de en biiyiik yaygin egitim veren kurum Halk Egitimi Merkezleridir. 1956 yilindan
giintimiize tilke genelinde kurulma ¢alismalarina baslandi ve etkinlikleri il ve il¢elerde devam
etmektedir. Bu merkezler bilgisizlik, okuma yazma eksikligi, demode davranis ve inanglar,
akla dayanmayan davranmislarin terk edilmesi gibi konularda bireylerin kendilerini
gelistirmelerine ve olgunlagsmasina yardim etmektedir. Ayrica, koylii, kentli, ig¢i, isveren,
¢iftci, esnaf, ev hanimi, serbest meslek gibi toplumun degisik statiilerinde bulunan bireylerin
farkly beklenti ve ihtiyaclari nedeniyle yaygin egitim faaliyetleri olduk¢a kapsamhdir. Halk
Egitimi Merkezleri ¢ogunlukla kadin el sanatlart ve giyim alaninda uzmanlasmis bayan
ogretmenlerden olustugu icin, agilan kurslar da daha ¢ok bu alanlara yonelik olmaktadir.
Bu calismada daha once yapilmis veriler kapsaminda Tiirkiye 'deki Halk Egitimi Merkezleri
kurslarmin faaliyetleri, kadinlarin isgiiciine katilumi, hobi gelistirme konusunda yaygin
egitim kapsaminda yapilmis olan bazi faaliyetler ve dnemleri ele alinarak incelenmistir.
Ayrica Halk Egitimi Merkezleri ve kadin istihdami konusunda daha sonra yapilacak olan
bilimsel ¢calismalara da katki saglamak amaglanmigtir.,

Anahtar kelimeler: Yaygin Egitim, Halk Egitimi Merkezleri, Kurs, Kadin.

INTRODUCTION

The active contribution of women in social and economic
development, their participation in the workforce and increasing their
employment are an important factor in the creation of sustainable
development in terms of individual and society. The existence of women's
employment means preventing women from being poor and providing more
income to the family and an increase in the standard of living (Karabiyik,
2012: 40; Tirkoglu and Uga, 2011: 2). Factors such as the globalization of
the economy, a continuous competitive environment, the international level
of production activities, the appreciation of quality, the rapid changes and
developments in technology, the increase in productive employment, the
increase in the unemployment factor in almost all countries and the greater
contribution of women to the economy have made it possible to attach more
importance to employment-targeted vocational education.
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1. NON-FORMAL OF EDUCATION SYSTEM IN TURKEY AND THE
IMPACT OF WOMEN

According to the National Education Basic Law No. 1739 and its 18th
article, which was accepted in 1973, the Turkish National Education System
is handled in two ways as "formal education” and "non-formal education™.
Formal education; pre-school education consists of primary education,
secondary education and higher education. The Basic Law of National
Education defines all educational activities outside of formal education as
"non-formal education” (art.18) (National Education Basic Law No. 1739,
RG. 24.06.1973-14574).

Organizations operating as non-formal education in Turkey include
the Ministry of National Education, Turkish Employment Agency (ISKUR),
which is affiliated to the Ministry of Family, Labor and Social Services, Local
Administrations  (Metropolitan  Municipalities and Municipalities),
Foundations and Non-Governmental Organizations. Vocational, literacy,
social and cultural courses conducted by Public Education Centers affiliated
to the Ministry of National Education are particularly noteworthy. Within the
scope of the education programs implemented by these institutions and
organizations, there are non-formal education activities that include
continuous education and lifelong learning (Geray, 2002; Saglam and
Korkmaz, 2019).

Non-formal education, with its complementary structure to formal
education, is one of the most talked about concepts in recent years. Looking
at the literature, adult education, public education and non-formal education
take place in the same sense. Due to globalization, non-formal education,
which includes "Lifelong™ education, which has been mentioned frequently
since the 1990s, is the redesigned state of the process that aims to improve
the abilities of individuals from birth to death, together with formal education
(Aygigek, 2012: 1; Geray, 2002; Yazar, 2012: 22).

Non-formal education is needed individually and nationally due to
economic needs. Individually, non-formal education is effective in increasing
the existing income of individuals. In addition, they contribute to national
economic development by organizing training activities and employment-
providing certificate programs for intermediate staff in central decision-
making companies (Saglam and Korkmaz, 2019).

The informal sector, which is not included in the scope of social
security and national income calculations, is a sector where women are most
often found, sometimes out of necessity and sometimes of their own will
(Topoglu, 2007: 43). Examples of this are working at home, cleaning the
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house, babysitting and nursing, cooking at home, knitting, lace, and sewing,
among the most common informal sectors that are made with economically
low-income women and frequently encountered in daily life.

Home work environments became widespread in the 80s. By taking a
job home, the home turns into a production area. Most of the domestic/home-
based workers are women. The patriarchal family structure is the main reason
for this. Taking care of children, the elderly, the disabled and the sick, which
Is considered as women's work, made women dependent on the home. Some
women may prefer not to leave the house due to the pressure of their spouses
or to work at home as their own choice. Working in a home environment is
generally an environment where labor-exploitation is high and the salary is
low (Saglam, 2015; Sener, 2011: 22).

This unregistered employment of women has led to an increase in the
number of women workers all over the world. Such global economic changes
result from restructuring and the increase in flexible and insecure work.
Considering the Turkish society, although women's employment is generally
unregistered and not included in official statistics, women in Turkey are
constantly decreasing in terms of labor activities. The decline in female
employment is counterproductive when compared to other developing
countries such as Latin America and Southeast Asian countries. The
employment status of women in the mentioned countries is constantly
increasing with export-based studies (Dedeoglu, 2012).

As of 2005, the rate of women working without being registered with
any social security institution due to their job (such as working at home) is
64.9%. This rate decreased to 44.6% in 2017 (Chart 1). In the same period,
the rate of male informal employment was found to be 29.2% (ASPB, 2014).

Chart 1. Change in unregistered employment rates of women by years
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Business owners need to employ qualified individuals who have
vocational training and skills in order to follow developments and gain
success in today's competitive world. As a result, the importance of vocational
education has increased as the employment of individuals who have gained
professional characteristics has increased. Getting the vocational education
that an individual is interested in and intends to do in the future and gaining
success in this profession is defined as "vocational education”. In the
globalizing world, with the increase in women's economic, social and
political participation in business life, there is an increase in education levels.
Therefore, women's participation in the workforce has increased and they
have started to come to the fore in vocational training initiatives. Public
Education Centers mostly focus on the courses opened for women and
providing vocational training.

2. THE EFFECT OF NON-FORMAL EDUCATION ON WOMAN
EMPLOYMENT

Approximately 9.8 million individuals benefit from non-formal
education courses, which are accepted as an effective mechanism for women's
active participation in life socially and economically in Turkey. Almost 4.8
million of these numbers are women. It is understood from these numerical
values that the active participation of women in non-formal education courses
has a significant impact on their preparation for social life. In addition, the
rate of benefiting from Public Education Centers is higher compared to
vocational training centers and vocational courses where women have the
opportunity to work directly (Table 1).

Vocational courses in non-formal education are very important for
almost every country in today's conditions. It provides benefits in achieving
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many social, political, economic and individual goals. But the factor that
makes it important is that it enables the individual to increase all her skills in
a versatile way thanks to non-formal education. Thanks to vocational training,
women who are included in the workforce increase their participation in the
workforce with the hobbies that are suitable for them. When the literature is
examined (Taspinar, 2013; Aycicek, 2012; Temiz, 2009; Abay et al., 1999;
Icli et al., 1999), studies indicate that vocational courses included in non-
formal education increase female employment. VVocational training courses
that enable trainees to acquire a profession in parallel with economic
developments and according to the employment policy of the country by
providing short-term and gradual training are important (Oksiiz, 2007).

Table 1. Number of individuals attending courses by types of non-formal
education institutions

Woman Male Total

4.813.854 5.050.295

%48 8 06512 9.864.149
3.954.941 3.393.446
%53 8 %46 2 7.348.387
9.170 3.485

12.655
%72,4 %27,6
38.581 185.818

224.399
%17,1 %82,9
28.361 51.549

79.910

%35,4 %64,6

Source: National Education Statistics Formal Education 2015-2016

According to the applied program, in courses not longer than one year,
evaluation of success is done in total or individually for each of the courses.
Evaluations are made by written, oral and practical exams and, if appropriate,
by homework and projects. The course completion exam is administered by
the Directorates of Guidance and Research Units of National Education to
evaluate the success of the trainees at the end of the course program.
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Individuals who have completed non-formal education courses are
presented with documents, certificates or similar documents according to the
program. Documents and certificates are issued by the centers (Picture 1)
(Yayla, 2009).

Picture 1. Giving certificate of achievement to the trainees who have
completed the development and integration course

Source: URL 1

The most important obstacle in women's labor force participation is
the problem of education. Developing a solution to this problem will be
beneficial for the country's economy by providing employment for many
women. For this reason, non-formal education is aimed for adult women who
have been deprived of formal education to support their participation in the
workforce. In Turkey, women who attend courses opened only on behalf of
women or in a mixed manner at different times and who prepare themselves
for working life by studying in many different fields are not few in number.
The Ministry of National Education is at the forefront of institutions and
organizations providing adult education services. It is followed by ministries,
municipalities and other public institutions, voluntary organizations and
private institutions, respectively. Among these institutions, Public Education
Centers differ from other institutions due to their target audience, the
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programs they prepare and the main task of providing the education of adults.
Today, a large number of adult women access vocational training courses held
within the scope of local administrations (municipalities).

Almost half of the women who have completed their courses are high
school graduates, followed by primary school graduates and
university/college students. The fact that three quarters of the trainees are
between the ages of 18 and 24 is accepted as an indication that the female
population in Turkey is increasingly sensitive to participating in the paid
workforce and the young population to gain economic independence.

The existence of a strong relationship between women's education
level and labor force participation rate also contributes to the education level
composition of employment. When Figure 1 is examined, while the level of
high school and higher education has a great impact on women's employment,
the employment level of men below high school is high (Figure 1).

Figure 1. Composition of employment by education level (15+ years, 2008)
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Source: TURKSTAT, Periodic Results of the Household Labor Force Survey

Courses that enable adults and especially women to acquire a
profession in non-formal education are organized by Public Education
Centers operating under the Ministry of National Education. Other vocational
courses are outside the scope of the Ministry of National Education (Saglam
and Korkmaz, 2019; Tas, 2009: 156). The purpose of vocational training
courses in Public Education Centers is to provide occupations to non-
professional citizens or to make them contribute more to the family and
national economy by improving their profession. More than 120 vocational
courses are offered annually from the centers. Generally, traditional branches
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such as sewing-sewing, hand embroidery, handicrafts-embroidery, clothing,
carpet making and machine embroidery have a significant weight for women.

In the 1994-95 academic year, 21,881 vocational courses were opened
in 905 Public Education Centers and the number of people who completed
the course is 325,679. 86.8% (282,697) of the data consists of women. 5.029
of the instructors who took part in the courses are permanent trainers. Since
1990-91, the number of courses has been reduced due to austerity measures.
The annual average number of those who took vocational courses in the last
five years is 540,380 (URL 2).

There are generally vocational and technical, social, cultural and
literacy courses in Public Education Centers (URL 3). 28.6% of the
participants work in gender-restricted courses (such as jewellery and wood
painting courses, preschool teaching) (Picture 2). Although 42.8% have no
gender restrictions and 28.6% have no gender restrictions, they are active only
in courses preferred by women (such as needle lace, sewing embroidery, and
jewellery design). After the training received in the courses, the areas where
women are most employed are child development and education (71.4%),
patient and elderly services (71.4%), computerized accounting (42.9%),
cookery / pastry (42%, 9) and also hairdressing, clothing and handicrafts.
Problems faced by women in terms of attending the courses; First of all,
difficulties experienced in child care (85.7%), spouses not giving permission
(71.4%), work at home (42.9%) and additionally low education, course costs,
transportation and course hours. Disruption of children's care and housework
(100%) may cause women to experience difficulties in starting and continuing
the course (42.9%) and quitting the courses (Soylu et al., 2017).
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Picture 2. Exhibition of jewellery made in public education centers

-

Source: URL 1

3. DEVELOPMENTAL EFFECTS OF PUBLIC EDUCATION
CENTERS ON ADULT EDUCATION

The first and most important task of Public Education Centers and
other institutions providing adult education services is to raise awareness of
adult education for adults living in the region. If the relationship between
what is expected from adult education in Turkish society and the level of
development of today's conditions is examined, according to Yayla (2009),
administrators and teachers state that expectations in adult education in
Turkish society are behind today's conditions. It can be considered as an
indicator that the activities organized in Public Education Centers to support
adults generally concentrate on women's handicrafts and clothing. If the aim
is the development of the society, the activities should be more effective and
more diverse. Only operating on certain issues for years will not benefit the
achievement of education goals and the advancement of society. In Table 2,
the impact of the Public Education Centers, which ensure the development of
societies, has been investigated by asking the officials working in the Public
Education Centers.
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Table 2. Impact status of public education centers ensuring the development
of societies

NONE LITTLE MIDDLELOTS COMPLETELY TOTAL

GROUPS f % f % f % f % f % f %
Manager 7 86 36 13,6139 52,7 69 26,113 4,9 264 100
Assistant Manager 30 37,0 203 22,3447 49,2 19121,038 42 909 100
Teacher 44 54,3 221 23,9449 48,5 18219,730 3,2 926 100

According to Table 2, when the impact status of Public Education
Centers on social development is examined, it is seen that the directors of
Public Education Centers have a positive effect of 31%, assistant principals
of 25.2% and teachers 22.9%. According to these rates, Public Education
Centers do not have a sufficient effect on social development. In Table 3, the
effect status of the centers in training qualified manpower was investigated
(Yayla, 2009).

Table 3. Impact of public education centers in training qualified manpower

NONE LITTE MIDDLELOTS COMPLETELY TOTAL

GROUPS

f % f % f % f % f % f %
Manager 6 2,3 42 159144 54,5 56 21,216 6,1 264 100
Assistant Manager 35 3,9 234 25,7442 48,6 16818,530 33 909 100
Teacher 44 4,8 216 23,3467 50,4 16517,834 3,7 926 100

When Table 3 is examined, the impact status of Public Education
Centers in raising qualified manpower is evaluated at a moderate level, with
an average of 50% in groups. The findings show that the studies of vocational
courses do not reach their target at a sufficient level. Assistant principals and
teachers state that the centers have no or little effect on the training of
qualified manpower at a rate of 28-30%. The importance of adult education
in meeting the basic learning needs of the society in Turkey is discussed in
Table 4.
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Table 4. Meeting the basic learning needs of the society in adult education in
Turkey

NONE LITTLE MIDDLELOTS COMPLETELY TOTAL

GROUPS f % f % f % f % f % f %

Manager 7 2,7 33 12,5114 43,2 75 28,435 13,3 264 100
Assistant Manager 18 2,0 190 20,9 420 46,2 21323,468 7,5 909 100
Teacher 34 3,7 189 20,4 440 47,5 19721,366 7,1 926 100

According to Table 4, Public Education Center principals stated that
41.7%, assistant principals 31.1%, and teachers 28.4% had an impact on
meeting a significant part of the basic social needs thanks to adult education
in Turkey. These figures show that the activities of Public Education Centers
in Turkey do not meet adult education sufficiently (Yayla, 2009).

People who want to start their own business are usually unemployed
people who attend courses. Most of the individuals who have attended the
courses since 2001 are women (Figure 2). Considering the numbers, the rate
of participation in the courses opened has increased considerably since 2006.
At the end of 2009, it reached 6,655 people (Figure 2). Of the 6,655 people
who attended the courses in 2009, 4,165 were women (Betam, 2010).

Figure 2. Participants of courses for those who will start their own business
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4, STUDIES AND EMPLOYMENT OF TRAINEE WOMEN AT THE

PUBLIC EDUCATION CENTER

Edirnekari, mis soap (Figure 3), sultan doll (Picture 4), souvenirs such
as leather and glass mosaic embroidery, which are local products, are
produced by the trainees of Edirne Public Education Center by taking orders
in the numbers requested by the tradesmen. Thus, it is ensured that both the
tradesmen, the producers and Edirne win. Domestic and foreign tourists
coming to the city see the cultural richness of the city and contribute to
tourism. Handmade products (Picture 5) are sold by the shopkeepers at
reasonable prices (URL 1).

Picture 3. Edirnekari, mis soap and woodwork produced in public education
centers

Source: URL 1
Picture 4. Sultan doll produced in Public Education Centers

Source: URL 1
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Picture 5. Wood and jewelry craftsmanship produced in Public Education
Centers

Source: URL 1

The trainees also want to receive hands-on training on food production
(yogurt, cheese, canned food, jam, pickles) and increasingly forgotten
handicrafts (rug, knitting, embroidery, jewelry). After the trainings that do
not create much budget and time loss, women contribute to the family
economy by selling the products they produce and become strong women
without being dependent on their husbands. After the trainings taken by
protecting local values, women unite to form a unity and bring solutions to
the problems encountered with common decisions. Such entrepreneurial
activities will enable women to become more and more empowered.

Efforts are made to increase women's participation in the labor market
and to encourage entrepreneurship. One of the examples of this is the project
carried out in Soma on 13 May 2014 to increase the social integration and
employability of women who showed a disadvantaged situation after the
mining accident. The project titled “Soma Women Enlighten the Future”,
named KAGIDER, is within the scope of the Ministry of Labor and Social
Security European Union Coordination Department - Improving Social
Integration and Employability of Disadvantaged Persons Grant Program. It
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started to be implemented between October 2016 - October 2017. With the
project, the support of the Soma Public Education Center was provided, and
it was aimed that the target group participate in the labor market and establish
their own business. Vocational skill trainings on ornamental plants and
machine sewing were provided. Another team provided trainings on social
empowerment and basic competence in the fields of law, financial legislation,
marketing and sales management and communication to the target audience
at Soma. Apart from these trainings, KAGIDER also provided women with
services such as mentoring, consulting, day care services for children, and
participation in cultural organizations (Giivenli, 2017).

Within the scope of cultural services organized by Yesilyurt
Municipality, 5,297 citizens benefited from 248 vocational and hobby courses
in 55 different fields opened by Yesilkonak, Culture and Art Centers, and
trainers who were experts in their fields took part. The people of Yesilyurt
showed great interest in vocational courses and some hobby courses aimed at
increasing the individual skills of the citizens, improving their professional
and artistic knowledge, providing active production instead of being passive
consumers, contributing to income generation and increasing employability.
Afterwards, the trainees who successfully completed their courses were given
certificates approved by the Ministry of National Education.

Citizens who want to gain new information and have a useful and
enjoyable time in addition to contributing to the home economy in vocational
courses opened in Malatya to contribute to employment and to train personnel
who have received training in various fields, develop themselves in branches
that are suitable for their skills with planned trainings (Celep, 2003). Yesilyurt
Municipality, in cooperation with IS-KUR and Malatya Family Education
Association, help women to contribute to the country's economy. In Kiltepe
Vocational Training Center, the trainees who attend the Textile Course and
work to have a profession are provided with the necessary support for
establishing their own business or for employment in factories in organized
industrial zones. Looking at the courses that have been opened: Literacy,
Cake Making and Presentation, Meat Processing and Department Staff,
Guitar, Needle and Crochet Knitting, Living Room Sets, Painting, Women's
Clothing-Assistant Modellist, Industrial Machine, Jewelry Drawing, Home
Textile Products, Clothes Modifier, Folk Dances, Flat Sewing Machine, Tile
Processing, Baglama, Holy Quran, Sign Language, Bedroom Textile, Tile
Application, Local Cloth Weaving, Wood Painting, Usak Carpet Weaving,
Hairdressing, Garment Weaving, Theatre, Basketball, Women's Clothing,
Piano, Beekeeping, Sewing-Embroidery, Carpet Weaving (Picture 6), Hat
Making, Wood Decoration, Music, Baby Clothes, Tailor, Violin, Women's
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Blouses, Hand Embroidery, Soap and Candle Carving, Orc, Sound Training,
Paper Relief, Short Film Production, Crochet Knitting, Plain Kirkitli, Dart,
Kutnu Weaving, Overglaze Decoration, Hand Drawn, Turkish Embroidery
(URL 4).

Konya Vocational Training Courses (KOMEK), which are opened in
the center and districts of Konya under the Konya Metropolitan Municipality,
are trying to increase the quality of life of the people and increase the welfare
of the society. For this reason, it aims to provide individuals of all ages with
learning, business and life skills for lifelong learning purposes, especially the
young population, where they can demonstrate their skills. By organizing
courses in 35 different fields such as food and beverage services, handicrafts,
construction, marketing, accounting, child development and care services,
significant contributions are made primarily to the vocational training of
young people. From the 2016-2017 academic year, training is provided in 300
different fields in 55 course centers in Konya. These are 28 course centers, 9
Family Art and Education Centers, 6 of which are located in the center and 3
in the districts, and 18 Lifelong Learning Centers. Most of the participants in
the courses are women. Vocational training given to non-professional women
provides a significant benefit for them to have a job more easily and to
establish their own business (Karabulut and Mizirak, 2017).

Picture 6. Women's contribution to the country's economy by learning the
carpet weaving business

Source: URL 5

In the Traditional Handicrafts Course opened by the Agri Public
Education Center in the village of Yakinca in the center of Agri, the young
girls in the village benefit from both making use of their spare time, preparing
their own dowry, and also selling what they produce in the course. The 15
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students who attend the course and are usually engaged girls, have a good
time with the course instructors and receive orders. There are three courses in
the village, which provide employment for women. Likewise, there are
courses in painting, music and other arts (Picture 7) (URL 5).

Picture 7. Traditional Handicrafts Course opened by Agr1 Public Education
Center

® .
Source. URL 6

Battalgazi Municipality has also opened many courses and organized
sewing and embroidery courses, which generally contribute to the personal
development of disadvantaged women and aim to gain a profession. The
course opened at the Non-formal Culture Center in Battalgazi Municipality,
supported by ISKUR and Public Education Directorate, provided the benefit
of many trainees. The course, which lasts for 4.5 months, provides training to
women with master trainers. The course provides training on the use of new
technology sewing machines and clothing design in different models. Women
who learn a profession by sewing and embroidery in the course, where mainly
clothing lessons are given, on the one hand, provide their individual
development and find the opportunity to help their home economy. Women
of all ages showed great interest in the course (Picture 6).
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Picture 8. Sewing training at ESMEK

Source. URL 6

Since this region is rural, participation in the courses is intense and the
courses are followed closely. Women who attend the course are also paid by
ISKUR. With the certificates obtained from the course, they attempt to open
their own workplaces later on and the documents increase their employment
opportunities (URL 7)

Esmek; It is a non-formal education organization that complements
formal education, established for reasons such as increasing the personal
savings of the people of Erbaa, increasing their professional and artistic
knowledge, improving the urban culture and life skills in the city, providing
assistance to become an active producer from passive consumption,
supporting income earning, and increasing job opportunities. ESMEK aims
to reveal the skills of the citizens of Erbaa, to increase their employment
capacity, to increase their awareness and knowledge, to earn income by
producing. Individuals who receive education show cosmopolitan
characteristics in areas such as age, religion, language, race, nationality,
gender, profession and status. Thanks to the trainings given at ESMEK, the
trainees gain the position of producers and open up areas where they can sell
their handmade products. They prepare exhibitions for art lovers by
continuing their production in the fields they have been trained in. As a result,
trainees turn what they produce into income and earn income economically
(URL 8).
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DISCUSSION

Public Education Centers, which have a wide organizational structure
located in all provincial and district centers throughout Turkey, open course
places affiliated to the centers in towns, villages and neighborhoods in parallel
with the needs and conditions. The majority of adult education studies in
Turkey are carried out in Public Education Centers and although there is no
gender restriction in participation in the courses, only women prefer to attend
some of the courses.

Public Education Centers have to determine the training needs of the
places where they are served and plan according to the needs. One of the
factors to be considered while determining the educational needs is the
innovations and developments in the fields and subjects that will have an
impact on social life and contribute to the region. When the distribution of
courses opened by Public Education Centers according to years and subjects
is examined, it has been determined that most of them are repeated every year,
and the activities are repetitions of the previous year. Such a result causes the
expectations of adults from Public Education Centers to be limited and causes
them not to meet today's needs.

Although there are many certificate programs in public education, it
has been determined that the public is not well-informed on this subject. The
scope of the certificated programs should be informed firstly in the province
and then throughout Turkey, and the active participation of the people in the
development of the country should be ensured (Tiirkoglu and Uga, 2011).

Adult education institutions should provide a skill to meet
intermediate manpower needs in the industry and service sectors, mostly to
the unemployed people with low basic education levels and most of them
"young adult”, which provides a job or income. Since the teachers of Public
Education Centers generally include female teachers in the fields of women's
handicrafts and clothing, courses are opened in this direction. Public
Education Centers should play an effective role in the education philosophy
throughout life with vocational courses in providing qualified manpower.
First of all, in order to train qualified manpower, Public Education Centers
are not at a sufficient level as a contribution (Yayla, 2009).

Women attending the courses are generally between the ages of 29-34
and their marital status is balanced, but married individuals are in the majority
group. 72% of women have a high school or higher education. In 84.8% of
women, the family consists of four or less people. Most of the women have
1-2 children and 68.8% of them have a total income of 2000TL or more at
home. 61.2% of women who attended vocational training courses and
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received certificates are working in a job. The reason for women to attend the
courses is that working women increase their professional knowledge and
skills.

In most of the studies conducted, all of the trainees share the same
view that vocational training courses positively affect the continuity of
women's working life. Thus, it is a driving force for the courses to become
widespread and for women to be included in employment.

The reason for non-working women to join is usually to find a job and
earn money. The income provided by the women themselves reduces their
economic dependence on their husbands/family and increases their self-
confidence towards themselves and their environment.

Among the problems encountered in public education are insufficient
budget and physical conditions, insufficient personnel, inadequacy of formal
and non-formal education relations, inadequacy of program content, and non-
functional courses offered (Tiirkoglu and Uga, 2011).

Non-formal vocational education services designed for mixed or
women in Turkey are first organized by the Ministry of National Education.
In addition, there are courses with multi-dimensional features carried out by
different institutions as public institutions and private course areas. The
Ministry of National Education officials, who use vocational education as a
tool to increase employment, have started many projects to improve the
capacity of non-formal vocational education and integrate it in employment,
by making use of external resources as well as national resources, and the
number of these projects needs to be increased. Undoubtedly, it is necessary
to accelerate the work towards the increasing expansion of vocational
education and projects that create opportunities for the development of young
girls and women and increase women's employment.

REFERENCES

Abay, C., Atis, E. & Saner, G. (1999). The Effect of Training for Rural
Women on Employment in izmir. T.R. Prime Ministry General
Directorate of Women's Status and Problems, Cem Web Ofset
Publications, Ankara.

ASPB. (2014). Analysis of Female Labor Force Profile Statistics in Turkey.
20 April 2015.

Aygicek, K. (2012), Sisli Municipality as an Example of Non-formal
Education Studies of Municipalities. Istanbul Aydin University
Institute of Social Sciences, Department of Business Administration,

43



An Overview on Women’s Development... The Meric Journal Cilt:7 Say1:18 Y11:2023
Department of Local Administrations and Decentralization, Master's
Thesis, Istanbul.

Betam. (2010). Increasing the Labor Force Participation of Disadvantaged
Groups in Employment. Bahgesehir University, Center for Economic
and Social Research, p. 1-91.

Celep, C. (2003). Public Education. Ankara: Memoir Publishing.

Dedeoglu, S. (2012). Textile Industry and Women Workers in Turkey,
Gaziantep, Kahramanmaras, Malatya and Adiyaman Research.
Handbook of Textile Industry and Women Workers in Turkey, ILO
Turkey Office- Ankara-ILO.

Geray, C. (2002). Public Education. Ankara: Image Publishing.

Giivenli, G. (2017). An Example of a Vocational Education Project in the
Cooperation of Non-Governmental Organization, University and
Public: Women from Soma Enlighten the Future. 44 p.
file://IC:/Users/user/Desktop/kad%C4%B1n/ KADINLARIN%2

MESLEK%C4%B0%20E%C4%9E%CA4%B0T%CA4%BOMY%C4%B
0%20VE%20KADIN%20%C4%B0ST%C4%BOHDAMI%20SEMP
0ZYUMU.pdf

I¢li, T., Akhun, 1., Kavak, Y., & Senemoglu, N. (1999). Contribution of Labor
Force Training Courses to Female Employment. T.R. Prime Ministry
General Directorate of Women's Status and Problems, Cem Web
Ofset Publications, Ankara.

ISKUR. (2007). https://media.iskur.gov.tr/13568/2007-yili-faaliyet-
raporu.pdf

ISKUR. (2013). 7. General Assembly Working Reports, Ankara.

Karabiyik, 1. (2012). Women's Employment in Working Life in Turkey.
Journal of Marmara University Faculty of Economics and
Administrative Sciences, 32(1), 231-260.

Karabulut, T., & Mizirak, Z. (2017). The Importance of Vocational Education
Activities of Local Administrations for Women to Acquire a
Vocation: The Case of Konya. 48p.
file:///C:/Users/user/Desktop/kad%C4%B1n/ _KADINLARIN%20
MESLEK%C4%B0%20E%C4%9E%C4%B0T%C4%B0M%C4%B
0%20VE%20KADIN%20%C4%B0ST%C4%BOHDAMI%20SEMP
OZYUMU.pdf

44



An Overview on Women’s Development... The Meric Journal Cilt:7 Say1:18 Y11:2023
National Education Basic Law No. 1739, RG. 24.06.1973-14574.

Oksiiz, (2007). The Contribution of Vocational Training Courses to Women's
Employability and Roles that ISKUR Can Take. T.R. Ministry of
Labor and Social Security, General Directorate of Turkish
Employment Agency.

Saglam, M. (2015). Contribution of Vocational Training Courses Given in
Non-formal Education Institutions to Women's Employment: The
Example of Mugla Mentese Municipality. Siileyman Demirel
University, Institute of Social Sciences, Master's Thesis.

Saglam, M., & Korkmaz, A. (2019). Contribution of Vocational Training
Courses Given in Non-formal Education Institutions to Women's
Employment: The Example of Mugla Mentese Municipality. MAKU-
Bucak Faculty of Business Journal, 2(1), 54-76.

Soylu, Y., Ercan, G. S., Belkis, O., Durdagi, E., & Siyez, D. M. (2017). An
Investigation of the Opinions of Psychological Counselors Working
in Public Education on the Empowerment of Women through
Vocational Education. 26 p.
https://www.yok.gov.tr/Documents/Yayinlar/Yayinlari/Kadinlarin_
Mesleki_Egitimi_ ve Kadin_%C4%B0stihdami_Sempozyumu.pdf.

Sener, U. (2011). Social Impact Analysis on Women's Work. Tepav
Publications, Ankara.

Tas, H. Y. (2011). The Effects of 1SKUR'S'Vocati0nal Training Activities on
Employment: The Case of Yalova ISKUR. Journal of Social Politics
Conferences, 61(2), 153-176.

Taspimar, M. (2013). Vocational Training of Female Labor Force. Ministry
of National Education, International Conference Articles,
(http://Kizlarinegitimi.meb.gov.tr/files/
img/mesleki_egitim_kadin.pdf), (Date of Access: 10.10.2021).

Temiz, M. (2009). Investigation of Self-Efficacy Levels of Vocational-
Technical and Social-Cultural Course Teachers in Public Education
Centers. Marmara University Institute of Educational Sciences,
Department of Educational Sciences, Department of Public
Education, Master's thesis, Istanbul.

Topoglu, S. (2007). Inequality of Opportunity in Women's Employment
Social Exclusion; Turkey-EU Comparison. Istanbul University
Institute of Social Sciences, Department of Economic Policy, Master's
Thesis, Istanbul.

45


about:blank

An Overview on Women’s Development... The Meric Journal Cilt:7 Say1:18 Y11:2023
TUIK, Periodic Results of the Household Labor Force Survey.

TUIK, (2018). Labor Statistics. http://www.tuik.gov.tr/PreTablo.
do?alt_id=1007 (Date of Access:10.05.2021).

Tiirkoglu, A., & Uga, S. (2011). Public Education in Turkey: Its Historical
Development, Problems and Solution Suggestions. Adnan Menderes
University Faculty of Education Journal of Educational Sciences,
2(2), 48-62.

URL1.https://edirne.meb.gov.tr/www/edirne-halk-egitimi-merkezi-
Kursiyerlerimizin-  emegimiz- __ Kazaniyor-projemiz-kapsaminda-
urettikleri-el-emegi-goz-nuru-urunleri-edirne-esnafimiza-
tanitildi/icerik/3654 T.C. Milli Egitim Bakanligi, Edirne il milli egitim

miidirligi, 30 Ocak 2020.

URL 2.
http://dhgm.meb.gov.tr/yayimlar/dergiler/Milli Egitim Derqisi/144/
kavak.htm

URL 3.
file://IC:/Users/user/Desktop/OKUL%20D1%C5%9EINDA%20%C3
%96%C4

ERENME%20%C4%BOMKANIN%20SUNAN%20HALK%20E%
C4%9E%C4%B0T%C4%B0M%20MERKEZ%C4%B0%20-
%20Nurhak%20Halk%20E%C4%9Fitimi%20Merkezi.pdf

URLA4. http://www.yesilyurt.bel.tr/haberler/55-farkli-branstaki-248-kurstan-
5-297-vatandas-faydalandi

URL 5. https://www.ensonhaber.com/ekonomi/agrida-kursa-gelen-genc-
kizlar-ceyizlerini-burada-tamamladi

URL 6.
https://www.google.com/search?q=malatya+battalgazi+belediyesi+h
alk+e%C4
m-+Kkurslar%C4%B1&sxsrf=A0aemvJUWfbadgE6M7F Ug6Tx_epg
xhq4Q:1636968999895&source=Inms&tbm=isch&sa=X&ved=2ahU
KEwjNofzdiJrOAhVY 7sIHQ4zCOkQ AU0A30ECAEQBOQ&biw=1
522&bih=738&dpr=1.25#imgrc=g7Y09uxWIG9SeM

URL 7. https://battalgazi.bel.tr/p/battalgazide-kadinlar-meslek-ogreniyor-
1619599748737

URLS8. file:///C:/Users/user/Desktop/kad%C4%B1n/T.C.%20Erbaa%20Bele
diyesi%20Resmi_%20Web%20Sayfas%C4%B1.pdf

46


about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank#imgrc=q7Y09uxWIG9SeM
about:blank#imgrc=q7Y09uxWIG9SeM
about:blank#imgrc=q7Y09uxWIG9SeM
about:blank#imgrc=q7Y09uxWIG9SeM
about:blank
about:blank

An Overview on Women’s Development. .. The Meric Journal Cilt:7 Say1:18 Y11:2023

Yayla, D. (2009). Evaluation of Turkish Adult Education System. T.R.
Ministry of Education, Education Research and Development
Department (EARGED). Ankara, 2009.

Yazar, T. (2012). Introduction, Target Audience in Adult Education. Journal
of Dicle University Social Sciences Institute, 4(7), 21-30.

47



